
Executive search 
CRQʐGHQWLDO��QLFKH��WDrgHWHG���
fRFXVHG��GLrHFW�DSSrRDFK��
GHWDLOHG�HYDOXDWLRQ��
WKRrRXJK�FKHFN��HxHFXWLvHV��
C-LHvHO�SRVLWLRQV�

Recruitment

Search & selection
0LGGOH�PDQDgHPHQW��
WHFKQLFDO�H[SHUWV��
V\VWHPDWLF�DSSrRDFK��
ORFDO�VSHFLʐFLWLHV��
FRPPLWPHQW��PHWKRGROoJ\

Project recruitment
2XWVRXrFLQJ��
vROXPH�rHFUXLWPHQW���
on/oʏ�VLWH�FRQVXOWDQWV��
H[SHUWLVH��HFRQRPLHV�RI�VFDOH

Attract
+5�ErDQGLQJ��WDOHQW�SRRO�
GHvHORSPHQW��FDQGLGDWH�
H[SHULHQFH��

HR Consulting

Develop
AVVHVVPHQW��SODQQLQJ��
VXFFHVVLRQ��
FKDQgH�PDQDgHPHQW

Retain
5HWHQWLRQ�VWUDWHJLHV��
VKDUHG�YLVLRQ��FXOWXUDO�
DOLJQPHQW
�

Executive interim
([SHUWV��RrJDQLzDWLRQ�
VHW�XS��VWrDWHJLF�QHHGV

Experts &
,QƪXHQcers

Board search
0DUNHW�OHDGHrV�	�
NH\�H[SHUWV��HQKDQFH
FRPSDQLHVş�govHUQDQFH

Experts consulting
6KRUW�WHUP�FRQVXOWLQJ��
DXGLW��HYDOXDWLRQ�	�
DVVHVVPHQW�oI�SHRSOH��
VWrDWHJLHV�	�WRROV

OUR SERVICES1.

www.talent�ƥRGDrs.com

Customization + Determination + Methodology + Local expertise = Results

Talent Fishers™ ޖ�WDOԥQW��IܼݕԥV�
QRXQ
/LQH�EUHDNHU�WDOԥQW�ILVKæHUVޖ�
RULJLQ�IURP�/DWLQ�talenta��SOXUDO�RI�talentum��
2OG�(QJOLVK�fiscere.
FRQFHSW�FUHDWHG�LQ������LQ�$VLD�E\�OHDGLQJ�LQWHUQDWLRQDO�UHFUXLW-
PHQW�H[SHUWV��LQ�RSSRVLWLRQ�WR�KHDG�KXQWLQJ�
1 >IXQFWLRQ@ 7KH�Talent Fishers�DUH�D�UDUH�W\SRORJ\�RI�
UHFUXLWPHQW� SURIHVVLRQDOV� VSHFLDOL]HG� LQ� D� FDULQJ�� FRPPLWWHG��
HPSDWKHWLF�DQG�TXDOLW\�GULYHQ�IRUP�RI�GLUHFW�DSSURDFK�
VRXUFLQJ�DQG�VHOHFWLRQ�SURFHVV�

2 >H[SHUWLVH@�:LWKLQ�D�IHZ�\HDUV��WKH�SKHQRPHQRQ�VSUHDG�DFURVV�
$VLD�DPRQJVW�KLULQJ�GHFLVLRQ�PDNHUV�H[KDXVWHG�ZLWK�QRQ�
SURIHVVLRQDO�� QRQ� WDLORU�PDGH� DQG� LQGXVWULDO� UHFUXLWPHQW�
VHUYLFHV��
������7DOHQW�)LVKHUV�LV�QRZ�FDSDEOH�RI�LGHQWLI\LQJ�WKH�PRVW�
TXDOLILHG�SURIHVVLRQDOV�DOO�RYHU�$VLD�DQG�IRU�DOO�LQGXVWULHV��HYHQ�
QLFKH� RQHV�� ³We have been working with Talent Fishers on 
multiple recruitment and consulting assignments in Asia and 
each time the results have led us to work with them yet again.”
�,QWHUQDWLRQDO�&RQVWUXFWLRQ�*URXS�$VLD�&(2�

$GGLWLRQDO�UHIHUHQFHV�XSRQ�UHTXHVW�



0DUNHW�HQWU\

RHRrJDQLzDWLRQ

DHvHORSPHQW

RHSODFHPHQW

/RQJ�HVWDEOLVKHG
orJDQLzDWLRQ

Typology

,QWHUQDWLRQDOLzHG,QWHUQDWLRQDOL]HG
ORFDOV

WHVWHUQHrV
ZLWK�ORFDO
H[SHUWLVH

RHWXUQHHV

Candidates

1HLJKERULQJ
$VLDQ�

FDQGLGDWHV

+HDY\
,QGXVWU\

RHWDLO�
:KROHVDOH ProfHVVLRQDO

VHUYLFHV
FMCG

CRQVWUXFWLRQ�
(QHUJ\�

,QIUDVWUXFWXUH

Industries

LLfH�VFLHQFHV�
&KHPLFDOV

,7�
THFKQROoJ\

REGIONAL SCOPE2.

OUR MARKETS3.

www.talent�ƥRGDrs.com

Shanghai & Hong Kong
GrHDWHU�&KLQD�

�-DSDQ�DQG�KorHD

Singapore
0DOD\VLD�DQG
,QGRQHVLD

Mumbai
India and

Bangladesh

Bangkok
Thailand, 

Cambodia,
Myanmar,
and Laos

Ho Chi
Minh City
Vietnam

6WDUW�XS

SME

,QWHUPHGLDWH��
VL]HG�JURXSV

MNC

3ULYDWH�ETXLW\�
M	$�

InYW��IXQGV

Clients



Our local expertise and cross-industry experience 
enable us to bridge the gap between our clients’ HR 
needs and the local market’s labor oƤer.

CASE STUDIES4.

www.talent�ƥRGDrs.com

CEO APAC�
/HDGLQJ�86�fRRG�	�EHYHrDgH�JrRXS

Asia CEO�
'LJLWDO�FRQVXOWLQJ�GLYLVLRQ
OHDGLQJ�(XrRSHDQ�EDQN

China country manager�
(XrRSHDQ�HQHrJ\�JrRXS

India CEO
(XrRSHDQ�fDVW�fDVKLRQ�rHWDLOHU�JrRXS

Junior Positions

R&D engineer 
(XrRSHDQ�KXPDQRLG�rRERWLFV

Merchandiser�
86�JDUPHQW�rHWDLO�JrRXS

.Ƨce assistant�
(XrRSHDQ�HvHQW�PDQDgHPHQW�JrRXS

Pretreatment superintendent�
6LQR�(XrRSHDQ�wDVWH�PDQDgHPHQW

-9�JrRXS

Mid-level Management

Senior Management

South Asia sales director �
(XrRSHDQ�FRQVWUXFWLRQ�PDWHULDO�JrRXS

China HR VP�
(XrRSHDQ�LQGXVWULDO�HOHFWULFDO�
HTXLSPHQW�JrRXS

Japan country manager �
(XrRSHDQ�fRRG�GLVWULEXWLRQ�
DQG�fRRG�VHUYLFHV�JrRXS

Senior channel manager
86�ʐQWHFK�FRPSDQ\
�
South Korea manager �
$VLD�(XrRSHDQ�-9�FKHPLFDO�JrRXS

Purchasing manager�
1RUWK�$PHULFDQ�',<�rHWDLO�JrRXS

Finance manager 
(XrRSHDQ�FHUWLʐFDWLRQ�JrRXS



wRUN�
ZLWK�XV
Every client matters 
wH�fRVWHU�SDUWQHrVKLSV

Intercultural 
approach
XVLQJ�ERWK�ORFDO�DQG�
LQWHUQDWLRQDO�
DVVHVVPHQW�ʐOWHrV

High standards 
oI�VHUYLFH�	�ULgorRXV�
PHWKRGROoJ\

Proactive advice
RQ�ORFDO�VSHFLʐFLWLHV�
	�WrHQGV

Transparent 
communication  

Commitment
wH�fRFXV�RQ�\RXU�
VHDrFK�XQWLO�LW�LV�
DFKLHYHG��rHJDrGOHVV�
oI�KoZ�ORQJ�LW�PD\�
WDNH

6.WHY

www.talent�ƥRGDrs.com

5. KEY FIGURES
WH�DrH�VSHFLDOLzHG�E\�IXQFWLRQV�DV�PRVW�oI�RXU�FOLHQWV�DrH�
OHDGHrV�LQ�QLFKH�PDUNHWV��7KH\�rHTXLrH�FDQGLGDWHV�IrRP�rHODWHG
LQGXVWULHV�DV�WKH�WDOHQW�SRROV�LQ�WKHLU�VHFWRU�DrH�QRW�PDWXrH�
HQRXJK�LQ�$VLD�

100%�RHSHDW�EXVLQHVV

60% 
NHZ�FOLHQWV�
rHfHUrHG�E\

H[LVWLQJ�FOLHQWV

0%
Dropped 

Cases

95%�&ORVLQJ�rDWH

7% 1HLJKERULQJ
$VLDQ�FDQGLGDWHV

80%�/RFDO�FDQGLGDWHV

7%�WHVWHUQHrV�ZLWK
$VLD�H[SHUWLVH

6%�RHWXUQHHV

Clients Candidates

7.OUR VALUES

Curiosity
Empathy

Commitment
Quality

Integrity CONTACT US AT
HMPTHQX�S@KDMS�ƥRGDQR
BNL

�
11%

6XSSO\�&KDLQ
	�3URFXUHPHQW

17% *HQHrDO�0DQDgHPHQW

15% PrRGXFWLRQ

�5�	�'���,QQRYDWLRQ

16%

16% 
6DOHV��0DUNHWLQJ�	

&RPPXQLFDWLRQ

14%
+5�	�)LQDQFH

  11%

�'LJLWDO�	
,QIRUPDWLRQ�WHFKQRORJ\

Industry

14%�)0CG

12% ,QGXVWULDO

12% CRQVWUXFWLRQ�	
,QIUDVWUXFWXUH

14%�(QHrJ\

11% ProfHVVLRQDO�VHUYLFHV

13%�/X[XU\�	�5HWDLO

10%�+HDOWKFDUH
/LIH�VFLHQFH�	�&KHPLFDOV

14%  
THFKQROoJ\

Functions


